Organisation ERP (orgerp)

what is orgerp?
Is the software designed to help organisation to manage sales, stock, accounting and human resource. The software gives an organization to be able to create sub-branches from the main branch. Meaning user is able to manage data for each branch individually. Each and every individual user is granted task to do according to their task and software grants unlimited number of users. Checks for privileges of the user (that is, what one is allowed to do and what is not allowed)


How Login should work.
1. Checks and verifies username and password
2. Stores session for logged user
3. Record login history


Functions
1. Sales Management
2. Stock Management
3. Accounting Management
4. Human resource management
5. Purchases Management

Extra Functions
1. Customer Management
2. Mail Management

Sales Management
This section manages accounts receivables. This includes daily sales, quotations, proforma, sales order, invoice, payments, Sales return and credit notes. User is able to create new information, import from existing information, save the record, print and convert to pdf. 
In this section we should able to manage all the flow documentations from quotations to receipts. On Daily sales users should record data for shop. For example, in an organisation there is a min shop where you get cash customers, this section will help user to know his stock and also know Sales statistics. On account receivable gives user advantage of creating document like quotation, proforma, sales order and invoice
i. Daily sales: a). record new
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We will check it in this order:
1. Full business process flow
2. Modules already completed
3. Missing modules
4. Wrong order or duplicated steps
5. Accounting impact
6. Stock impact
7. Approval/posting points
8. User roles and permissions
9. Reports required
10. Final restructuring roadmap
Then we can restructure the whole ERP into a clean final blueprint like:
Sales Flow
Purchase Flow
Inventory Flow
Accounting Flow
HR Flow
Internal Mail / Notification Flow
Customer & Supplier Portal Flow
Admin / Settings Flow
Reports Flow


1. Sales Flow
- Step 1:
- Step 2:
- Step 3:
- Approval point:
- Stock impact:
- Accounting impact:
- Reports needed:

2. Purchase Flow
- Step 1:
- Step 2:
- Step 3:
- Approval point:
- Stock impact:
- Accounting impact:
- Reports needed:

3. Inventory Flow
...

4. Accounting Flow
...

5. HR / Attendance / Leave Flow
...

6. Internal Mail / Email / Notifications Flow
...

7. Admin / Settings / Permissions Flow
...

8. Reports Flow
...

9. Missing Features / Future Features
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